
The Roth contribution option: 
Another way to save 
for retirement

The Washington State Board of Community and Technical Colleges offers a 
Roth contribution option in the State Board Voluntary Investment Program. 
It’s yet another option you can use to save for your financial future.

What is a Roth contribution option?
In the SBVIP, your pretax contributions have the potential to accumulate tax deferred, and 
withdrawals are taxable.1 With the Roth option, your after-tax contributions have the potential 
to accumulate tax free. Withdrawals after age 59½ are tax free if distribution is no earlier 
than five years after contributions were first made. These tax benefits are similar to a Roth 
IRA. Additionally, Roth contributions allow higher contribution limits than a Roth IRA.

Many consider a Roth if they: Features of the Roth:

Are not eligible to make Roth IRA contributions 
because of high income

The Roth option does not have adjusted gross income 
(AGI) limits.

Would like to make Roth contributions greater 
than the Roth IRA limit

In 2017, the contribution limit for a 403(b) account 
($18,000) is higher than the limit for a Roth 
IRA ($5,500), letting you increase your after-tax 
retirement savings.

Feel confident their retirement income needs are 
met and want to leave a potential tax-free legacy

Assets may be passed along to your beneficiaries 
income tax free.

Would like to help protect retirement assets from 
potential tax consequences

Having both pretax and after-tax assets in retirement 
accounts may provide a hedge against the 
uncertainty of future tax rates.

Are just starting out and in a lower tax bracket

By making after-tax contributions that are based on a 
lower income, you pay less taxes now. Also, the earlier 
you start, the more time you give your money to work 
for you. And withdrawals from a Roth are typically tax 
free.*

TIAA group of companies does not offer tax advice. See your tax advisor regarding your particular situation.

*  Withdrawals of earnings prior to age 59½ are subject to ordinary income tax and a 10% penalty may 
apply. Earnings can be distributed tax free if distribution is no earlier than five years after contributions 
were first made and you meet at least one of the following conditions: age 59½ or older or permanently 
disabled. Beneficiaries may receive a distribution in the event of your death. For governmental 457(b) plans, 
withdrawals are only allowed following separation from service or when you reach age 70½.
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1. Distributions from 403(b) plans before age 59 ½, severance from employment, death, or disability may be prohibited, limited, and/or subject to 
substantial tax penalties. Different restrictions may apply to other types of plans.

The tax information contained herein is not intended to be used, and cannot be used by any taxpayer, for the purpose of avoiding tax penalties that 
may be imposed on the taxpayer. It was written to support the promotion of the products and services addressed herein. Taxpayers should seek 
advice based on their own particular circumstances from an independent tax advisor.

This material is for informational or educational purposes only and does not constitute a recommendation or investment advice in connection with a 
distribution, transfer or rollover, a purchase or sale of securities or other investment property, or the management of securities or other investments, 
including the development of an investment strategy or retention of an investment manager or advisor. This material does not take into account any 
specific objectives or circumstances of any particular investor, or suggest any specific course of action. Investment decisions should be made in 
consultation with an investor’s personal advisor based on the investor’s own objectives and circumstances.

Investment, insurance and annuity products are not FDIC insured, are not bank guaranteed, are not bank deposits, are not 
insured by any federal government agency, are not a condition to any banking service or activity, and may lose value.
TIAA-CREF Individual & Institutional Services, LLC, Teachers Personal Investors Services, Inc., and Nuveen Securities, LLC, Members FINRA and SIPC, 
distribute securities products. Annuity contracts and certificates are issued by Teachers Insurance and Annuity Association of America (TIAA) and 
College Retirement Equities Fund (CREF), New York, NY. Each is solely responsible for its own financial condition and contractual obligations.

©2017 Teachers Insurance and Annuity Association of America-College Retirement Equities Fund, 730 Third Avenue, New York, NY 10017
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Another way to save for retirement

Is the SBVIP Roth contribution option right for you?
While it’s difficult to predict what your future tax situation may be, you’ll want to estimate as 
best as you can, taking into consideration the best choice for your current tax circumstances 
and how they may change over time. You may want to consult your tax advisor.

Many who expect their tax 
rate during retirement will be: May opt for:

Higher than their current rate
After-tax Roth contribution option. Since they have already paid 
taxes on the contributions, withdrawals are tax free.

Lower than the current rate
Pretax contribution option. While this money is taxable, they 
expect to benefit by being in a lower tax bracket during retirement.

Same as their current rate Either or both.

Note: Roth contributions are included in your maximum contribution limits, plus any catch-up limits, if applicable.

Getting started
Enrolling in the 403(b) plan Roth contribution option is easy, should you choose. 
Simply complete and submit a new Salary Reduction Agreement available through 
your Benefits Office. Visit TIAA.org/sbctc to download the form and to learn 
more about the investment choices available through the 403(b) plan.

If you have questions about the 403(b) plan Roth contribution option, call TIAA at  
800-842-2252, weekdays, 5 a.m. to 7 p.m. and Saturday, 6 a.m. to 3 p.m. (PT), or  
visit TIAA.org/sbctc. We look forward to helping you as you plan for—and live well in  
—retirement.
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